
Be part of a transformational library committed to connecting the 

community to new and creative resources in meaningful ways . 

Meridian Library District serves 95 ,000 residents through two branches , 

a bookmobile , an emerging technology branch , and online services .

MERIDIAN LIBRARY DISTRICT
ENRICHING LIVES. IGNITING CURIOSITY. 

CULTIVATING CONNECTIONS.
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BENEFITS | FULL-TIME

100% employer paid health premium for employee 
only coverage (Health, Dental, and Vision) and low 
cost rates to add dependents and spouse 
Employer sponsored HRA 
Employee Assistance Program (EAP) 
Employer-Sponsored & Voluntary Group Life Ins 
PERSI Retirement and optional 401K 
16 hours per month accrued Paid Time Off (PTO) 
Holiday accrual for  District-observed holidays 

COMPETITIVE BENEFITS PACKAGE

LEARN MORE: www.MLD.org/employment 
@MeridianLibrary 

SCHEDULES
40 hours per week
Requires some travel to all district 
locations and to other local 
locations for meetings and 
conferences

HIRING RANGE
Hiring rate is: 
$21.51-$26.00 DOE

- Excels at customer service 

- Has program development experience 

- Acts as a mentor to other staff 

- Is an excellent communicator 

- Has project management skills 

- Excels at programming for a variety of ages 

A SUCCESSFUL 
PUBLIC SERVICES LIBRARIAN:

Manages the development and 
implementation of library programs and public 
instruction classes. Develops and implements 
new and innovative programs designed to 
create interest and enjoyment for the 
community. Determines program content. 
Assists the branch manager with managerial 
duties including assisting and training staff, 
resolving customer disputes and acting as 
person in charge in the supervisor's absence.  
Provides reference and reader’s advisory 
services 
Resolves complex circulation issues by 
troubleshooting customer accounts. Interprets 
and communicates library policies and 
procedures to customers. 
Leads and participates in committees to 
research, recommend, develop and implement 
department policies and procedures  

RESPONSIBILITIES


