SALARY SCHEDULE

. meridian
| library
district
GRﬁ‘DE POSITION MINIMUM MIDPOINT MAXIMUM
Hourly Monthly* Annual* |Hourly| Monthly* Annual* |Hourly | Monthly* | Annual*

1 |Library Page $14.08 | $2,440.53 |$29,286.40]$17.60| $3,050.67 | $36,608.00 | $21.12|$3,660.80 | $43.929.60
2 é'gfr‘grASS'Stam’ Jr. Librarian, Library | o151 | $2635.78 |$31.629.31]$19.01] $3.204.72 | $39,536.64 | $22.81 | $3.953.66 | $47,443.97
3 |unBound Library Assistant $16.42 | $2,846.64 |$34,159.66]$20.53 | $3,558.30 | $42,699.57 | $24.63 | $4,269.96 | $51,239.49
4  |Associate Librarian, Resource $17.74 | $3,074.37 |$36,892.43|$22.17 | $3,842.96 | $46,115.54 | $26.61 | $4,611.55 | $55.338.64

Specialist, Digitization Technician
5 E:;Z:’;f Coordinator, Administrative | ¢19 16 | $332032 |$39,843.82] $23.94 | $4.150.40 | $49.804.78 | $28.73 | $4.980.48 | $59,765.74
g |Coordinators: Human Resources (HR).| o060 69 | $3585.94 |$43,031.33| $25.86 | $4,482.43 | $53,789.16 | $31.03| $5.378.92 | $64,546.99

Recruitment, Maintenance

System Administrator, Librarians:
7 | Youth Services, Community, Marketing, | ¢o0 34 | ¢3872.82 |$46,473.84|$27.93| $4.841.02 | $58,092.30 | $33.51 | $5.809.23 | $69,710.75

Digital Services, Business Liaison,

Collection Development
8 |Supervisors: Branch, Material Services | $25.25 | $4,376.29 |$52,515.43| $31.56 | $5,470.36 | $65,644.29 | $37.87| $6,564.43| $78,773.15
9  |Branch Manager $27.90 | $4,835.80 |$58,029.56|$34.87| $6,044.75 | $72.536.94 | $41.85| $7.253.69 | $87,044.33

Admin Managers: Accounting &
10 Finance, Executive, Foundation, HR, $31.53 $5,464.45 1%$65,573.40] $39.41] $6,830.56 | $81,966.75 | $47.29 | $8,196.67 | $98,360.10

Material Services
11 |Assistant Director of Branches $35.62 | $6,174.83 |$74,007.94] $44.53| $7,718.54 | $92,622.42 | $53.44 | $9,262.24 |$111,146.91

*Monthly and Annual rates are based on a 40-hour work week.
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**Library Director and Lynx Administrator are set by the MLD Board of Trustees and the Lynx Library Consortium Board of
Directors, respectively.
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